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WELCOME

OUR SCHOOL

OUR VISION



FROM THE PRINCIPAL



FROM THE BOARD CHAIR



What a wonderful year of events we’ve had!

2024 bought us our biggest year of fundraising. From discos, a car wash, Easter
colouring in competition, Mother’s and Father’s Day stalls, star gazing and bottle
rocket competition, VIP car parking space to the best colour fun run we’ve had so far.

For me, joining the P&C four years ago was one of the best decisions I’ve made. From
building connections with the school and wider community, making lasting
friendships, to bringing happiness and seeing the smiles on our students faces. Being
a part of a team that is building those core memories that the students make
throughout their primary school years is truly rewarding. 

The fundraising efforts in 2024 have contributed to -
Spelling Mastery program
Yoga mats for Mindful Yoga 
Upgrading kitchen equipment for Breakfast Club
Display notice boards all around our school
Bottle Rocket competition prizes
Year 6 camp shirts
End of year book awards
Faction and student councillor shirts
Christmas concert stage
Year 6 Big Day Out

Throughout the year we’ve had the unwavering support of Mr Petterwood, deputies,
teachers, EA’s and admin ladies. Thank you! From you working with our P&C to
watching you all teach and support our children is inspiring and it is the foundation
of our children’s success.

To our P&C committee members, your tireless volunteering and efforts in 2024 with
organising events for our students have made a lasting impact, creating
opportunities, memories, and a sense of togetherness that will be cherished by all for
years to come.

On behalf of the entire school community, I ’d like to extend a heartfelt thank you to
our long-term members who will be departing our P&C at the end of 2024. Jo
Clossick, Amy Sevelj , Rhiannon Alembick, and Emma Olver. Your dedication to our P&C
and the school over the past 7+ years has been remarkable, your tireless efforts and
passion have made a lasting impact on our students, school and community. We wish
you all the best with your future endeavours.

Lastly, thank you to our Settlers families and the wider community for your continued
support, volunteering and generous donations. Together, we make a stronger, more
connected school community. We look forward to new members joining and working
with you all in 2025 to bring exciting new events and fundraisers to our school.

FROM THE P&C
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NAPLAN PERFORMANCE 

OBSERVATIONS

Year 3

Year 5



2023-26 BUSINESS PLAN 

OUR STUDENTS

OUR STAFF

OUR COMMUNITY



Area of
Focus 

Goal Achieved?

Students
An upward ternd in all areas
of NAPLAN from 2023-2026.

Yes. Improvements
in 2023 & 2024

Students
Student attendence average

is above 92%

Not yet, but
improving

and was 91.1% in
2024

Staff 

Staff culture surveys average
4.1 or higher with an upward

trend.

Yes
2022 average 3.99
2023 average 4.50
2024 average 4.68

Staff 

Targeted Professional
learning is accessed by all

staff and supports high
impact teching and learning.

Yes. All permanent
staff trained in

Teachwell and Talk
4 Writing.

Community

NSOS maintain an average
of 4.1 or higher, with an

upward trend.

Yes.
2022 average 4.1
2024 average 4.6

Community

60% of families to complete
NSOS in 2024, 70% of families

to complete NSOS in 2026.

No. 
2024 - 125 families

completed the
survey, approx 40%

of families.

BUSINESS PLAN UPDATE





  School WA Public Schools

2022 88.4% 86.6%

2023 90.9% 88.9%

2024 91.1% 89.4%

STUDENT SERVICES
ATTENDANCE

STUDENT WELLBEING AND BEHAVIOUR



TRANSITION TO KINDY

TRANSITION TO SECONDARY SCHOOL  



Summary Budget Actual

Total Funds Available $7,294,242 $7,286,870

Total Expenditure $7,002,884.36 $6,882,414.94

Variance $291,357.64 $404,455.06

Reserves $270,752 $270, 752

SCHOOL FINANCES

The variance we carry forward to 2025 includes $210,802 Cash and a Salary variance of
$247,962. Reserves continued to be built to ensure ongoing refurbishment and renewal of

resources and equipment.   




